In this paper we explore the development of Spanish industrial relations institutions in the late 1920s and early 1930s. This period witnessed a change from a semifascist dictatorship towards a democratic regime as well as from economic growth to a deep economic recession. In spite of these transformations we evidence remarkable continuity in the corporatist industrial relations 
associations, the role of the state being less invasive and the system slightly more pluralistic and democratic 12 . This notwithstanding, the underlying idea behind the corporatist system of Primo's industrial relations was state administrative intervention in the industrial relations sphere and the incorporation of the three actors into the OCN.
As pointed out above, this leaves us with the impression of an industrial relations system which was a hybrid between a state authoritarian corporatist system and a social neo-corporatist system.
Apart from wondering about the impact and implications of this, another important question is why did a right-wing dictatorship follow this labor policy and a socialist trade union support it?
Did employers' associations support it? Several authors have answered these questions and, in doing so, they have given credibility to Primo's social and industrial relations policy. .
A large majority within the UGT backed Largo's policy of collaboration, which proved to be very successful for the trade union 17 . The union's influence was very high in the CP during the dictatorship and its membership expanded, especially after Primo resigned. At the eve of the proclamation of the Republic, the UGT was stronger than at the beginning of dictatorship. Largo's strategy enabled the socialist union to reap the benefits of collaboration and, at the same time, 15 Largo (2003) 16 Juliá (1996), ch. 3 and 4, Juliá (1987) Juliá (1996), ch. 5 and Juliá (1987) 21 Montero Aroca (1975) and Comes (1937) Even though Catalonia's industrial structure diversified considerably during the first third of the 20th century, in 1930 half of the region's industrial workers were still employed in textiles. That same year, the textile industry in the province of Barcelona had 160,682 employees (see Table 5 ).
The Catalan cotton sector was dominated by small and medium size firms due to the lack of internal economies of scale in this particular sector. Therefore, the industrial structure was closer to Gipuzcoa than Biscay. However, the trade union landscape was very different from both Basque provinces. Socialists and Catholics were very weak and, although a nationalist movement also existed in Catalonia, only in commerce was a nationalist trade union, the CADCI, relevant.
The Anarco-syndicalist CNT was dominant among Catalan workers.
Trade union landscape and the configuration of Comités Paritarios (1926-1930)
In order to understand industrial relations developments it is necessary first of all to compare the trade union landscapes of Biscay and Barcelona. Hence, while moderate and reformist trade unions were strong in Biscay, they were weak in Barcelona, with the CNT the strongest union (see table 1 ). The UGT had traditionally not been very successful in Catalonia, and it did not increase its presence very much during Primo's regime, being the Sindicatos Libres (Free Unions) which most benefited from the proscription of the CNT during these years. In addition, there was no equivalent to the nationalist SOV trade union in Catalonia. When anarcho-syndicalism became legal again during the Republic, it quickly recovered its strength and conditioned the dynamics of social conflict in Catalonia. These differences were reflected in industrial conflict as will be shown later.
[ Table 1 Fusi (1975) and Castells (1993) . 30 Velasco (2008) .
Summing up, the analysis of labor agreements in two periods characterized by radical changes in the political context, economic conditions and industrial relations institutions, reveals many elements of continuity between the two periods analyzed here. This continuity was to a large extent due to the dominance that was exerted by the Socialist UGT in the trade union landscape since the early 1910s and that was particularly strong in the metalworking sector in Biscay.
[ reinforced an entrenched characteristic of the trade union landscape in Spain, i.e., a strong division along ideological lines.
